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We run, We commit & We stay humble) LYle:J'Vl1f'ltJViil DNA lJl'i'ltl\J 

- .:i1ui;l1u01'iu~m'if'l'IJ ~ti~1u~iyjyjtJfoVl.:ini'u~1ii'11:u"l'liv111111:uLY1'itJ"1 
- u1t1u1t11u01'i-rm11f'l\J ~e:i 0111-ff human touch vlLi'.Ju011foYl.:i LLa::ow1h 

f'l111JLotl1hf'l\J 

- 01'i drive f'l\Ji;)1tlf'l111JYl1Yl1tl (challenge) LLCl::01'iL~ut111 

- Group Discuss : LL'\J1Y11'11'Urn'ill5'1.:i1~uii'i'i:Ue:J'lrlf1'i 

mW'r'IG01'i'IJ~'Vl1'ifl\JL\J1J1J1Jtl~'i::~'Ufl10af!mfltlfiu~ (People Strategy in , , " ... 
Global Perspective in to Practice) 

- Lotl1hii'in'1LLfl~LLtla.:ine1t1Y1Gii'in'1LU'Uf1'1tJY1G HR , , , , 
- oa~Y1G01'i\J~'Vl1'if'l'\J "f\i;i1\1Ylutam~tio1-ulmi;l~a" (People Strategy "Think 

at Global act at local Modernization") 

- People Management Tools and System in Disruptive Technology 

- O'icUfl f1~1~tl'l~ll\Jf'l11:Ui1L ~'1'110\J~i;'viiuthtltl'I 1 Yltl 

- Best Practices Sharing 1::mi.:i~L-ff1-l1:u'1:u:uu1 

• e-11'1.fl'i.~1'1,,fl qii'i'i:U1'U\J~ 
- ~'!J'l!.JtJ5n1'l\J~~1Ul1'1L~\JU.l'!~~Mn 

l'lmoJun:i1~lilm'iU11J11J1ii·fa1tl 
- ~mf1\,/1tl'i~\i1 PIM HR Excellence 

Center 

- tJ~i;i AVP HR Strategist uWvi ;y; 
mrn'il \i1nlil (:um'tlu) 

• lil'i. 'IJ'Jyja '1~m1h'1tl 
- Country Manager- Thailand Amazon 

Web Services (Thailand) Co., Ltd. 

- v.:ifim~~~\.11 Lf1'i~l1~1.:i~\J!1\Jf1'1 1 'lvl 
Gil 0 ....... ' 

LL\J\J pay-as-you-go L~tl\J1i:Jl'!!llJHlJ'fl 

tJtJn~!ll'111il 1~L ~'l~\J 

- Head of People Team, 

Sea (Thailand) 

- ~~1LU\J!i'i1i'1~~YfmL~l'!lllvlvilJ ffii.1 . ' 
\J~f11'i Ln:Utlv\J1<itl Garena, af1tllJLiji'!l 

Shopee LLl'!~ tlv\J1'1tlL~VL:U\Jlli AirPay 

- tl~Rf1'l~L~lJ!Ji'\J'11f11'11111illla~VUf1vfo cl . . 
n 1 'l L ll\J"\.J ~,;'vi 1\J!lll'!11il'>1.i' nvi~~!.lu-ivvi n 

• f1 N111J ru 61'i'iR Fl ru10'i , ".., , 
- ~mn\,/1~1um1P!n~1 ulJ'1. ;v; vvii'i\ 

- tJ~111~ti1\J'lVf11'l<i1iJrn1\J\Jf1f1'1f1'11'1 . ' 

SCG uii~ SCB 

l'ltJ\JmlJ.Uvl;Jl'!L~lJL~lJ..,~tJoi1'lm~~.:i: fltlJ~illl'l1 f1:UVjlil'll1 LVl'i. 02 855 0456, 095 369 \1660 E-mail: hrcenter@pim.ac.th Page I 1 



cpo· . .-
c·h1ef Pcq ,Jc c )ffl~:::.-;·p-r;;.; ~ 

a1111'1J1b;)'3tliju~n1'i Chief People Officer Program (CPO) : nav'Vllfn1'iil~1'3U.a::~llU'\J1'Vli'ViV1fl'i11'\J'l~HJ fo~ 14 . . . 
" ... !I ' ... " ., ., '..J ' ., 'l d ,. ,. .. 
fl1'i\J'iVl1'ib'U'3flil~'VlliL 'Vi'ilil'i1'3'i::\J\Jbbil::'Vil!U'\J1'Vl'i'ViV1fl'i11'1f~V~fl1'ibb 'tHl~'\J b '\J~flfl1111b tlaV'\Jbb tla'3~'il~b 'Vlfl b'IJ bilV" 

(Creating People Value Strategies for Business Advantage in Technology Disruptive Era) 
I V .c:il 4 ~ 

'i::Vl11~1'\J'VI 4 IJ!il1fl11 fl~ 26 'Vi(]fl\Jn1V'\J 2562 

iu ,.., - ..Mfe 
c. 

'hl81n1 
18 Ill .fl. fln~1~.:i1uu.a::ah1 Network n'IJv.:if\n'il '1V;I u. ~.:iiu lt\"lu'i::fi'IJ fan t t1fl1'itli''IJL tlgvt1'i::'IJ'IJ'1i'Y1 v1n'i11~~tit~L Ut1f11111a1111'i'1 tum'i 

62 u.~.:iit1'i::fi'1Ja1na (Deep learning in people value transformation from Thai ' s world-class company) 

09.00-09.30 na~V1i5~'in\l'tlei.:in~lJ~'in'1"'1~m'11qJLni'lnru'1 LLa:: UlJ\l. ;vi eieia'11mnuum'i'1vim'itlqJqJ1 • a1\l1'i~i'Mlm 'l!tycl.:i 

ii1MJ1'1J~'IJ,lj1'1Ji'l11lJ~.:itimm CP ALL (CP All Corporate University) - ~ti1mvn1'i PIM HR Excellence Center 

09.30-12.00 - ~\W1Vl1V'lEJ1fl'ilJ111:1tlLLUUd.:i1vi-9l'i.:iLU1mJ1EJLL'1::fl1'iL~tlflLVli'l1'.iL'1ti~L'VllJ1::alJnUfl1'i~~\11 • f)ruUV1111 L5'mi'i'iflfl1'i - w.:im'ilJfl1'i 

i'l'IJLLUUOUU CP All (CP ALL Accelerated Leaming & Development) ~'1Vlfl1'i 'U~,;Yl Cltlfl<i LVl'i'\J~~ \l1nVl . 
13.00-14.30 fl'1EJ'VlGfl1'i1J1'1'11'iVl1Y'lEJ1fl'il.J'lJ1:itl!llaeJV1\.·h.:i1'1imJVl1'1JLL'1::a~1.:iui'11lfl'i'ilJLL1J1J CP All . . . • ~fl.11\'i.Li\AiV '&lli'i'i:l.n'IJ\J~ 

(CP All's people strategy in total value chain and innovation) - ~'!boo5fl1'i'lJ~~1tl11~LLl-J'\JLLfl:;~MJ1 l'lm~\ 

m'i'1Vlm'i\lqjqJ1ii1'11tl 

14.45-16.30 fl'1~VIGfl1'iU1'1'11'iVl1V'lV1fl'ilJ111:1V1'1JLL1J1J'tlt!.:i CP ALL m1::fl1'iLU~V\J~1\Jl~'\Jli'i'ilJv.:ifim'i LL1J1J .! 
• f)ruU'i1fl1'i Lfl1::fl1V~Vlli 

Harmony~ CPALL OUR WAY l~li'i'ilJ~\l::a~1.:ii'l11lJ~.:itit1~fl 30 U - Head of HR Center Of Excellence 

'U~,;Yl l!il'l tltifl<i '11nVl (lJm'!l'IJ) 

25 Ill.A. 
0 .., <IQ, " ~ " 4 .... 4 . . 

fl1'i11.:JLL~'\Jfl1fl.:!Atl 1J'i'1'11'iA1111'1'1fl1fl'l'1fl1V n1'ia'i1.:!LL'IJ'i\Jfltl1V\l1./I LV'lilfl1'ia'i'i'l'11Af!Lflt>flfl'\JLM (Workforce Planning, employer 

62 branding and Talent Attraction) 

09.00-12.00 01n1.:iLL~t1n1a.:iflt1LLfl::fl1'i'IJ1'1'11'if11111'1'1a1n'l'1fl1V (Workforce Planning & • fl'i.'!f19i '!f1V tl'iLflW,lj111'iru 

Diversity Management) - CHRO CENTRAL GROUP 

- iLR'i1::~amt1m'irun1"'.:ii'lt1LLa::11.:i LL~t1ri'1"'~fl'IJ 1 "1aeiviRijei.:inu~'in'1 LLa::R11lJ Corporate Human Capital Management 

LtJ~vt1LLua.:i~Llll'ivlJnmh.:i'l'1u1hiv1n 
- u1m'iLLa:: 1 i'flnvmV'l~.:i'l1'1'11ni'l11lJ'l'1'11fl'l'1'11EJ'!Jt!~i'l'\J1 'Llv~fifl'i (Diversity 

Management) 

- a~1~LmJ~LLa::~.:il'1viei'~1lJ~1t1Jl1vm'iLU\Jli'in'1i'l'it!Ui'l11~~t1a1i'EJ (Building to Most . . . 
admired with Family Business) 

13.00-16.00 
II ~ II d .ct I I ( 

fl1'ia'i1.:!LL\J'itlfl\J1V\l1-llU.~::n1'i~fl111lLV'lvfl.:i~flfltlLM111'i111./11tl Employer e Aru~111V'l'i Uru'!f1'11'i{!lltl . . ... . 
Branding & People Marketing) - ~B1lll!Jfl1'i l'l1!J'Vl~Y'l!J1n'i'Ui'lflfl Lfl~tl . . 
- fl1'i~~1.:iLLa::~eia1'iLLll'it1lilu1v'11.:i (Employer Branding and Reputation) h~'W!J1'lJ1flY'lqj11VJ-L\J1 Lfl 

- ~~11\Vli'l\JLn.:im~1lJ~1'1J1t1EJi'l~~~" (Talent Attraction and Sourcing) 

- 1i'L~~ei.:i ll ei1t1n1'irllllL~tlfl~U1L~tlrltl (Selection Tools Validity) 

- Best Employer Thailand 2016- 2018 

16.00-16.30 Best Practices Sharing 'i::m1.:i~L-U'1~1lJ~lJlJ\J1 

1 YUJ. 
u u , 1.,u , tl.i ti .i .. u .ii u a u HR B . p & 

m'iV'lfll'\J1Vl'iV'lV1fl'i11'1ft;VLLfl::m'i Re - Skill '1'1Vl'IJ~vfl11lJL flV'\JLL fl~ 1JV1\J1V1Lfl'iil-111JVLLfl::Vln~::Vl 1flty 1'1'1'i1J usmess artner 

62 Center of Excellence L'\Jtl.:!flfl'i 

09.00-12.00 ~fll\J1'i::'IJ'IJ'itlU.1J1Jfl1'iL'ivt1~avfl Disruption Technology EraLbfl::fl1'i Re - Skill • Aru1'i1'1tl a1At15 
" "". . . 

- fl1'iL~V'IJ1LL'1::fl1'i~~\J11'1Jti.:ififl'iLL1J1J 70:20: 10 - ·rn~~'1Vlfl1'iLVlaj ~U~Vl1'l~~'1Vl n~~m..i . 
- fl1'iL~Vt1~Jl1EJEJVllil'11alll'i "n"'u\11~"'~fl1" (Going Upside Down) Agile Capability Development 

- LL Y'l'111lviv1lJfl1~ L~EJ'IJ1 LL \JU 1 '1'1lJ~V'lUfl.:i1ua1lJ1'im~ei flL~V\J 1Jilll1lJL1'11~1'i'v~fl1'i ~~n - ti.:ir'im~iifl1'i~MJ1tjflflfl u.fl:; Reskill Lviti . 
~lllL~t1eitj~lJ'i::uutl(1!qJ1U'i::~'l!l,l1 (Al-Artificial Intelligence) u1m'i~1'1fl1'iviv'ilJ fl1'iU.ii.rii'uL'\J~fl Disruptive Digital Banking 

- LL'\'1~.:i L~EJt1im~m1vi'lu1an Online 

HR Business Partner and Transformative HR Structure & Process (Real 
Q ~ ' 

13.00-16.00 • e.Jftlll'i.Lflf'l'!fV ~li'i'i111\J'\JV1 . 
Practice #1) - €ii1vt15fl1'i\J~~1tl11~LLl-J'\JLLfl:;~MJ1 

- n1'ili' Coaching and Action Learning Coach LU'\J Tools ~1rlqJ~tl1lJ11i'l.t1fl1'i l'lm-Ut1m'i'1Vlm'i\l qJqJ1ii1 '1Jtl 

W~\J1fl'IJLLa::fl1'iLU\J HR Business Partners - ti~i;i AVP HR Strategist u%'Yl ;Yl 

- Employee Experience LU\JLi'l~v.:illei~1ri'qJ'!Jv.:i HR Business Partner t1t1fl<i '11nVl (lJV11'!!'\J) 

- Real Practice #1: tJ'i::111'1i'l11lJAl1l\l1flfl1'i~lJ11'\J1 LL'1:: Share Learning L~tlfl1'i • ei1\l1'ivrh9i fl'i 'l!cya.:i 

\J'i::~nlll1i' ~ti1u1!Jm'il'l'U~ PIM HR Excellence . . 
Center 

16.00-16.30 Best Practices Sharing 'i:;mi.:i~L-U'1~1lJ~lJlJ\J1 

l'ltl'UtnlJ.Util;JflL~lJL~lJVl~mfoti.:i~J.:i: flUJ'1~\;l'i1 fllJYjVl'!l1 L'Vl'l. 02 855 0456, 095 369 9660 E-mail: hrcenter@pim.ac.th Page I 2 



CPQ_ .. ~.~~-
C hief PeoJJlc Officc-r Prq~y-.im ~ 

22 'VUJ. 62 

6i'1J1J'U1L;i.:itll)minT'~ Chief People Officer Program (CPO) : mu.1V15n1'5'1~1'1LL~::-W'N'U1'Vl~'VlV1ff'i1J'U'rHi .Su~ 14 
• • • 

" Q Q '4 II _, _,, '..J I CV.. d 'l 'l q 

n1'5uw11'5L "!l.:in~~'Vll:iL 'Vlv'1'51'1'5::\JuLL~::'VlN'U1'V1'5'VlV1n'51J'lfl?H.1'1n1'5LL 'tl'l'tl'U L'UElflfl111JL \J~vuu tl~.:i'tlv.:iL 'Vlfl Lu L~V " 

(Creating People Value Strategies for Business Advantage in Technology Disruptive Era) 
I ta.I d Cl Q 

'5::'Vl11'11'U'VI 4 llJ~1fl1J tH 26 'VlC]Aliln1V'U 2562 

System Transformation and Digitalization) 

09.00-12.00 Ltl~V'U~·h'U~v.:ifln'5th::~'V1Gfl1'r'l~.:i (High Preformation Organization 

Transformation) 

... 011~~'U1ti.:ir101'itl'i::~Y1Gfl1'r'l~.:i (High Performance Organization) 

... n1'i\J~Vl1'in1'iLtl~tJ'ULLtln.:i (Leading Change) ~ti.:ir101'itl'i::~Y1Gfl1'r'l~.:i 

... \J'Vl\J1YILLn::-.1'n~::~.i1LiJ'IJ'!JB.:i~\J~Vl1'in1'iLtl~tJ'IJLLtln.:i 
' 

13.00-16.00 'iZ'U'Ufi~~61Yl~'r'I tl10'i1J'lfl!IVL f1ei0111ii' 111~'U1'1 LLnZn1'i'r'ltl10'5N (People 

system Digitalization & analytics) 

... Managing people system in big data and Digital Driven 

... People analytics for organization competitiveness 

... Digitization People System for Valued Added your people system 

& Empowerment 

16.00-16.30 Best Practices Sharing 'i::mi.:i~L-U'1~11JamJu1 

• f!tw1'Y1'5An~ ei111 1111J::WG'U 

- Managing Director, People Connect 

- !J~lll~\J~'ln'i<i1tN1'\JYl~YHJ1n'i\Jl'll'l<t . . 
uWYl auvi''llL!l<t~.:i., ,j1n111(u-..,1'llul uWYl 

\J~;j L1<tf; ~1 tl\1l (l..1"11'1l'\J) 

- !l~lll~\J~"11'i APM Consulting Group 

• f! CU'!J~1J1 au11.:ima'IJ 

- Country Human Resources Director 

uWY11l..11m'll1lvl~ 

(\.h:aYJf'lhml ~1n111 

26 'VUJ. 62 ah:n.h::"1\Jn1''iNvl;iLL61Zl'l111JIJO~'\J (Employee Experience & Engagement) L'\Jfll'I Disruptive Technology LL61Zn1'i\J~Vl1'il'l'\J 
'1101J1J1Jel-l1JiH CEO 

09.00-12.00 

13.00-14.30 

14.45-16.00 

LL~::L;i.:i\!1ru1011 (Building Employee Passion and engagement ) 

... V11U'1~tJ<1{1 .:i l'l~'V161 LLn::fn1lJ~n~'IJ~Bti.:ir1m (Employee Passion and 

Engagement Drivers) 

... 01'il1{1.:if'\111Ji;jn~'IJLL 'U'U\J'iCIJ101'itl\J'iZ\J\JB~rln'i 1 'lJfl1f'ltl!j~ 
(Integrated Employee Engagement Application) 

... 01'i\J~Vl1'if'l111J~n~'Ui1'111't.lf'l'Ufo 1 Vl~LLn::ijf'l11lJvtn1nvtn1v (Managing ' . 
GEN Y & Diversity Engagement) 

HR Business Partner and Transformative HR Structure & Process 

(Real Practice #2) 

- n1'itl1'\JLl'l'i~l1{1 .:i n'iZ'U1'\Jn1'i'U~V11'lYl1'r'IV 1 n'i1J"V LLn::01'i~li1~tlLL'U'U HR 

Center of Excellent, HR Business partner, HR shared Services 

- 11~'iZ'U'U01'i\J~Vl1'i'V11'r'ltJ1n'i1J'U~VL~BLlll~tJlJf'l'Uvl1li'iii'1'iZVll1~tl'i::L'Vll'\ . . 
(International HR System) 

- Real Practice #2 : tl'i::lJ'Jnf'l111JRli1'11nm'ia1J1J'\J1LLn:: Share 

Learning L~Bn1'ltlw~n1111-ii 
... Chief people officer Networking and Sharing 

... What Next? '1::~1lJijtinu~ti1tlmh.:ib 

n~tJ'V1S01'i\J'iVl1'i'V1~'r'ltl10'51J'U'l!IVLL61ZoW~'U1v-ilf'ln1'5 \l101J1JlJil-il CEO . . . 
... 01'i\J~Vl1'if'l'\JABl'l111J~~V'\J (Optimizing People Value as Business 

Sustainability) 

... ~'l11LLn::un'V11WtJ 1 n'i1J'\J~V1'1J-.11'\'IJ::'!Jti.:i CEO (Chief people officer in 
' ' 
CEO Vision) 

\1s1Jv'Utl'i::n1l'IUVUfl'iLL61::UflVl~n~lll'i (Certificate Ceremony) 

... Senior Vice President, People Plus 

Department, Food Passion Co., Ltd. (Bar 

B Q Plaza) 

... Best Employer Thailand 2017 LLn:: 

2018 LLnZ'i1.:ii'nVl'lli1LL~.:i'lli1tJBli1 

1.J1tJ~1.:i~L~'U (Best of the Best) tJ 
2018 

• e.Jl'l . lil'i . L~l'loUtJ ~{i'i'i1J1'\J'\Jvl 
- ~'!l1v!lGm'iu~e11!m.:iu.eruLLn::~MJ1 

11miJum'i~111m'i\lcycy1iil\llJu 

- !l~lll AVP HR Strategist 

uWYl ;;.;;; !l!l<t~ ,j, n111 (l..lm'llul 

• ei1'111v i'Mi01 '-l '\!~.:i 
- ~ti1tn!Jn1'i PIM HR Excellence Center 

• f!CUrlvAn~ L"!ltJ~l'liiAn~ 
tl'i::1'i1'\Jn'i'il..ln1'i\J~"11'i 

uWYl ;.;;; !l<J<I~ ~1nl1l (l..lm'll'\J) 

LLn::~nti~.:i11miJ'IJm'l~lllm'iu'IJ11Pi'i1~tl 
L~LiJ'U Corporate University by Work.­

based Education 

l11l\Jtnl..l'llti1J<tL~l..IL~l..1"1~ffi'i1 'i !J .:i~tl.:i: fl(IJllilll'i1 f'll.J'Wlll'll1 LYl'i . 02 855 0456, 095 369 9660 E-mail: hrcenter@pim.ac.th 
\I , , , 

Page I 4 



CPC:t .. ~.i-.h,err>eor~c C)fficcr Proe,rnm ~ 
~llll'U1L;i.:itlni1f\m'i Chief People Officer Program (CPO) : nftv'Vl5n1'ia~1.:iLLft::~ftl'U1'Vl~V'lv1mi.iu~d fo~ 14 -... , . . 
"n1'i\J~'M1'iL ;i.:i nil V'VI 5L vfoah~ 'i::\J\J LLft::~ftJ'U1'Vl~V'I u1n 'jlJ'lJ~V~n1'iLL ii.:i'liu t 'UUflfl11ll L ti~ U'ULL tlft.:i'tle.J.:i L 'VI fl 1 u fa ti " 

, , 1J • 

(Creating People Value Strategies for Business Advantage in Technology Disruptive Era) 
• ..,,.d ct .Q 

'i::'Vl11.:!1'U'VI 4 IJ!ft1flll 'H 26 V'lt}fl;Jn1U'U 2562 

22 vu.1. 62 Ltl~vueJ1u~t1.:if'imt.l'i ::aY1~fl1V'l~.:iLLa::-a::uuf\~'1alum'i\J~'Vl1'iV1~'WV1m'l!flflft (High Performance Organization & People 

System Transformation and Digitalization) 

09.00-12.00 L tl~vuchu~t1.:if'imtl-a::aY1Gfl1V'l~.:i (High Preformation Organization 

Transformation) 

- fl1'i~(;)J1.J1tl.:Jrlfl1'itl'i::~'VIB111V'l~.:i (High Performance Organization) 

- fl1'i\J~"'1'i01'iLtl~ti'IJLLtltM (Leading Chan-se) ~tl~rl01'itl'i::~YIB111'W~.:i 
- UYl\J1'VlLLrt::Yln'l:l::~'11 L tJu·tm~~u~m'in1'iL ti~ t11.JLL tlti~ 

13.00-16.00 -a::uuti~'1aY1~V'lv1n'ilJ'lf"VL~t1m'i~flaul;ma::m-aV'lv1mru (People 

system Digitalization & analytics) 

- Mana-sing people system in big data and Digital Driven 

- People analytics for organization competitiveness 

- Digitization People System for Valued Added your people system 

& Empowerment 

16.00-16.30 Best Practices Sharing 'i::"vrh~~L-ii1-i1lJcllJl.11.J1 

- Mana-sing Director, People Connect 

- '1~\ll~'U~'l'11'i<i1'U~1'UV1-r~!J1n'i'U1'11'1<1 . . 
tJ~~YI au'li''t!11l<t~~~ ,\'1n111(lJm'l!u) tJ~~YI 

- v~ill~'U~\.m APM Consulting Group 

• f!N'q~lJ1 ilth1.:ia1ml 

- Country Human Resources Director 

tJWYI UJL1'1'i'!lvvh1 

(\J'i::LV1f'l1V1V) ,\'1n111 

26 V'l.V . 62 a~1.:itl-a::aum'iru~~LLft::fil11lJll;i0oW1.J (Employee Experience & Engagement) L1.J~fil Disruptive Technology LLrt::fl1'iU°i'Vl1'ifil'IJ 

;,i1nlJlJlJt1.:i'tlt1.:i CEO 

09.00-12.00 n1-aa~1.:ifl~'Vlli1LLft :: fil11lJll;i0'11.J'tltl.:i'WUM11.Jvit1t1.:if'in-at1v1.:iLU'IJ'i::\J\J 

13.00-14.30 

LLrt::L;i.:i\J'iN1fl1'i (Building Employee Passion and engagement ) 

- mu;,i~t1'1~1~ fl~'Vlli1 LLti::F111lJ~0~1.J~t1t1.:ifim (Employee Passion and 

Enga-sement Drivers) 

- fl1'i'1~1~F111lJ~n~tJLL U\J\j'if1J1fl1'irl\J'i::uua.:ifim 1 urnfltll)~ 
(Integrated Employee En-sa-sement Applicat ion) 

- fl1'i\J~'Vl1'if'l11lJ~ n~1.J~1''111'ufl1.Ji1.J 1 mlLLti::~ Fl11lJ'Vl'110'Vl'11tl (Mana-sin-s 

GEN Y & Diversity En-sa-sement) 

HR Business Partner and Transformative HR Structure & Process 

- Senior Vice President, People Plus 

Department, Food Passion Co., Ltd. (Bar 

B Q Plaza) 

- Best Employer Thailand 2017 LL'1:: 

2018 LLti::'i1~1tiV\'lli1LL'vi.:i'lli1Vtlli1 

1.J1tl~1~~L~1.J (Best of the Best) tJ 
2018 

(Real Practice #2) - ~ii1vv5rn'itJ~i11m1~L1.to1'ULL<t::~MJ1 

- fl1'itlfo1Fl'i.:i'1~1 .:i m::u11.Jfl1'i\J~'Vl1'iYl1'V'lt1 1 n'llJ~V LLti::rn'i~li1~tlLL\J\J HR <1muurn'i~li1f11'iU11Jqflii1'\illtl 

Center of Excellent, HR Business partner, HR shared Services - v~ill AVP HR Strategist 

- 11~'i::\J\Jfl1'iU1'Vl1'iY11'V'lti10'ilJ~'l:IVLYimvi~tJlJFl1.J°li1~'in'1'i::W:h.:itl'i::LYll'1 tJWYI ~Yl tlti<t'1 ,\'1n111 (lJ\.11't!'lJ) 

(International HR System) • ei1;,i1-avn-a9\n'i 'i~rl.:i 
- Real Practice #2 : tl'i~lJ1'1Fl11lJfili1'110fl1'icllJlJ1.J1LL'1:: Share - ~ti1mvm'i PIM HR Excellence Center 

Learnin-s Lvitirn'itl'i::~nvi1i 
- Chief people officer Networkin'S and Sharin'S 

- What Next? '\J::-i1lJ~t1ntJ~t11tlmh~h 

14.45-16.00 nrt~VIG01'i\J;'Vl1'i'Vli'V'IV10'i:U"'l!IVLLft::oWN'IJ1tl~A01'i '\J1n~:u:ua.:i CEO • f!NritiA'n~ L'tfv~AiiA'n~ 
\J'i::51'lJn'i'ilJf11'jtJ~\.n'j - fl1'i\J~'Vl1'iF11.Jio1t1F111lJ~~1i1.J (Optimizin'S People Value as Business 

Sustainability) 

- ~il1LLti::U'nY11'V'lt110'ilJ1.J'l:lmtJVfl'11.J::'!rn.:i CEO (Chief people officer in . . 
CEO Vision) 

tJ1-JV1 ~Yi timn\ ,\'1n111 (lJ'v11't!u) 

LL'1::~riti~.:i'1C11U1.J01'i~li101'lU'\!'\!1ii1'(ilJU 
1~LU1.J Corporate University by Work-

based Education 

. . ' 
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